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Memorimdu. of lJndentudIDl
 
Between the
 

Profession" AirwaY' SystelDt Spedallsts
 
~tbe 

Federal Avladoil Admbd.tratioD 

This Agreement is made by and between the Professional Airways Systems Specialists, ("PASS" 
or "the Union") and the Federal Aviation Administration ("the Agency',), collectively known as 
the Partics. This Agreement repreaentsthe complete Wldersta1'tding of the Parties at the national 
level concerning changes to S CPR §~ 551.531 requiring QOmponaatory time be used within 26 ; 
pay periods for non-exempt employees, and changes to the accumulation and use of " 
compensatory time for exempt employees. This MOA covers all bargaining unit employees in 
PASS's five (5) ATO, AFS, AVN, AFS-700 and MIDObargainingunits. : 
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SeedOD 1. FLSA nonexempt employees shall continue to be paid for unused compensatory time l 
in accordance with all applicable FLSA laws, rules, regulations and this agreement [ 

. l 
Seetlon Z. FLSA exempt employees .ball be paid for unused compensatory time in accordance [ 
with this agreement and FAA policies. l 

Secdon 3. Compensatory time must be used within 26 pay periods. After 26 pay periods the !t 
compensatory time will expire, be removed from the employee's balance of OOrtlpet1Satory time ! 
and treated as follows, depending on the employee's FLSA status: f 

(a) Beginning May	 14. 2007, nOl't~exernpt employees who fail to use compensatory time t 
within 26 pay periods of when O8I1lcd shall be paid for·the expired compensatory time. ! 

(b) As of the second full pay pCriod foJlowing the siping of this Agreement, exempt f 
employees who fail to uso ~atory, time within 26 pay periods of when earned shall ~ 

. forfeit the compensatory time unltss the failure to take the compensatory time off is due l 
to an exigency of the service beyond the employee's control. If an exigency exists, as t 
defined in this agRement, the employee shall be paid for the expired compensatory time t 
at the rate which it was camed: l 

[
SectioD 4. Compensatory time camediprior to May 14, 2007. shall be grandfathcred for a period, 
of three years for non·exempt employees. If this time is not used by the end of the pay period ! 
ending three years after May 14, 2007. non-exempt employees shan be compensated for the I 
compensatory time. With respect to the graildfBthered compensatory time,· non-exet1'il'l t 
employees shall be compensated for any balance that remains upon retirement, transfer to f 

another agency, or departure from the federal service. ' 

Seetion 5. Compensatory time earned prior to the second full pay period following the signing I
I 

of this Agreement by exempt employees shall be grandfathered indefinitely. With respect to the I 
grandfathered compensatory time, exempt employees shall be compensated for any balancc that I 
remains upon retirement, transfer to another agency or departure from federal service.. . ~ 

SeeUoD 6. As of the second full pay period. followina the signing of this Agreement, I 
oompensatory time used shall be subtiaotod from the compensatory time set to expire first. ! 
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Sfttion 7. An employee, whether exedlpt or nonexemp~ shall be paid for unused compensatory 
time under the folJowing circumstance!.: 

(a) The employee is separated or pI!K:ed in a leave without pay status to perfonn military 
service as defined in 38 U.S.C. 4303 and §358.102 

(b) The employee is separated or placed in a leave without pay status because ofan on-the 
job injury with entitlement to injury:compcnsation WldCll" S U.S.C. chapter 81. 

StetiOD 8. For'purposes ofadministering compensatory time II1eave exigency is defined as: 
(a) When an employee has requested and beetl approved louse compensatory time but the 

mU1a&CJr later withdraWJ hislheli approval and no othar leave dates are available to the 
employee prior to the expiration ofthe twenty-six pay periods; or 

(b) When an employee hIlS requested at least twice to use any compensatory time due to 
expire within 6 months, but is denied approval and the manager is unable to offer the 
emplo~ another date to use the compensatory timc prior to its e)tpiration. 

SeedOD 9. The terms of this MOU do riot apply to compensatory time earned for navel. 

Section 10. An employee may use compensatory time in lieu of sick ,leave requested due to the 
incapacitation of the employee. Compensatory time may not be substituted for sick leave taken 
under family friendly leave policies 

Section 11. The Aaency has not prOpOSed a change to the 16{) hour maximunt amoutit of 
compensatory time that is allowed to be carried or to the current practice of paying an employee 
for compensatory time that exceeds the .160 hour cap. 

SeeUOD 11. This MOA shall be effectiVe upon cOmpletion ofAgency Helld Review or thirty (30) 
days after it has been signed by the Partiea' Chief Negotiatoll whiQhever occurs first and shall 
expire upon expiration ofthe Parties' five SlICGC8sor oollcctive bargaining agreements. 

Fer the FAA: 

Carol MeCrare~ 't- ;U/~go 

2 


